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DOL Now Fully Enforcing FFCRA Paid
Leave Rules for Coronavirus

After observing a 30-day nonenforcement period to help employers come into
compliance with new paid leave rules, the U.S. Department of Labor (DOL) has
announced that it is fully enforcing all provisions of the Families First In This Issue

Coronavirus Response Act (FFCRA).
Determining When to

The FFCRA requires private employers with fewer than 500 employees and Reopen A.\fter the

. . . . . Coronavirus Shutdown
certain government employers to provide paid leave for their employees, either
for the employees’ own health needs or to care for others, for reasons related to EEOC Updates Employer
the coronavirus (COVID-19) pandemic. These requirements apply for employee Guidance on Coronavirus
leave taken between April 1 and Dec. 31, 2020. and the ADA
Now that the temporary policy has expired, the DOL is fully enforcing the FFCRA. Sick Workers Should Stay
Employers may still face retroactive penalties for violations committed during Home

the nonenforcement period under certain circumstances. According to the DOL’s
frequently asked questions (FAQs) about the FFCRA, the agency will retroactively
enforce violations back to the effective date of April 1, 2020, if employers have
not remedied the violations. Penalties for FFCRA violations include civil lawsuits
and criminal charges punishable by imprisonment and fines of up to $10,000.

The laws take effect within 15 days of passage; the leave benefits will expire on
Dec. 31, 2020.

The HR Resource Every Business Needs

Whether you have 5 employees or 500, HR360 provides easy-to-understand guidelines
that will help you remain compliant. With HR360, you’ll find easy, step-by-step guidance
on how to comply with a broad range of laws, from Health Care Reform, COBRA, and
FMLA to how to interview, hire, and terminate employees. Click here to learn more!



https://www.dol.gov/newsroom/releases/whd/whd20200420
https://www.dol.gov/newsroom/releases/whd/whd20200420
https://www.dol.gov/agencies/whd/pandemic/ffcra-questions#79
http://www.hr360.com/resource-center
http://www.hr360.com/resource-center

Determining When to Reopen After
the Coronavirus Shutdown

While many essential businesses (e.g., hospitals, pharmacies, grocery stores and gas
stations) have remained open during the COVID-19 pandemic, other operations deemed
nonessential have shut down temporarily or changed the nature of their operations.

However, we may be nearing a time when stay-at-home regulations are scaled back and
all businesses are allowed to resume as normal. The question then is: How will business
owners know it is acceptable to reopen? The following are some best practices to keep in
mind:

* Review guidance from state and local governments—The COVID-19 pandemic impacts
states and regions in different ways. Just because a business is allowed to reopen in
one region of the country doesn’t automatically mean your operations will be allowed
to resume as well. As such, it’s critical to understand and review all relevant state and
local orders to determine if and when your business is allowed to reopen.

* Understand the risks—If and when the government allows all businesses to reopen,
that doesn’t necessarily mean COVID-19 is no longer a threat to your operations.
What’s more, some businesses may have greater COVID-19 exposures than others,
underscoring the importance of performing a thorough risk assessment before
reopening. Prior to conducting a risk assessment, it’s important to review guidance
from the Occupational Safety and Health Administration (OSHA), state and local
agencies, industry associations as well as your local health department. More
information on conducting a risk assessment can be found below.

Again, before reopening, it’s critical to seek the expertise of legal, insurance and other
professionals.

EEOC Updates Employer Guidance
on Coronavirus and the ADA

On April 23, 2020, the Equal Employment Opportunity Commission (EEOC) issued
additional answers to FAQs about how employers should comply with the Americans
with Disabilities Act (ADA) while also observing all applicable emergency workplace
safety guidelines during the coronavirus pandemic. The new FAQs were added to
guidance that the EEOC previously issued on March 18, April 9, and April 17, 2020.

The FAQs draw from the EEOC's existing pandemic publication, Pandemic Preparedness
in the Workplace and the ADA, to help employers navigate workplace issues related to
COVID-19. In particular, the EEOC’s FAQs include information from a section of the
publication that answers employer questions about what to do after a pandemic has
been declared.

Employers are subject to the ADA if they have 15 or more employees. Smaller employers
may be subject to similar rules under applicable state or local laws. All employers should
follow the most current guidelines and suggestions for maintaining workplace safety, as
issued by the CDC and any applicable state or local health agencies. Employers with 15
or more employees should also become familiar with and follow the guidance provided
in the EEOC’s FAQs about ADA compliance. These and all smaller employers should
ensure that they comply with state and local anti-discrimination laws as well.


https://www.osha.gov/Publications/OSHA3990.pdf
https://www.eeoc.gov/eeoc/newsroom/wysk/wysk_ada_rehabilitaion_act_coronavirus.cfm
https://nam05.safelinks.protection.outlook.com/?url=https%3A%2F%2Flnks.gd%2Fl%2FeyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDIsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMDAzMTguMTg5MjM2OTEiLCJ1cmwiOiJodHRwczovL3d3dy5lZW9jLmdvdi9mYWN0cy9wYW5kZW1pY19mbHUuaHRtbD91dG1fY29udGVudD0mdXRtX21lZGl1bT1lbWFpbCZ1dG1fbmFtZT0mdXRtX3NvdXJjZT1nb3ZkZWxpdmVyeSZ1dG1fdGVybT0ifQ.8wEG4VmxV5OGUCa1CcQc9N2Dg4XlO2braMquOvPV0Ik%2Fbr%2F76270304526-l&data=02%7C01%7Ccarriemay.poniewaz%40zywave.com%7C3c1fba480fa14ae0c17b08d7cb5956fc%7Cbd0c095f5d664273a20964796ae91974%7C0%7C1%7C637201456883243054&sdata=jBDRQgjkF5i1BBjIPjgfkj8JTJVz63izU7khHxq7GAM%3D&reserved=0
https://nam05.safelinks.protection.outlook.com/?url=https%3A%2F%2Flnks.gd%2Fl%2FeyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDIsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMDAzMTguMTg5MjM2OTEiLCJ1cmwiOiJodHRwczovL3d3dy5lZW9jLmdvdi9mYWN0cy9wYW5kZW1pY1
https://nam05.safelinks.protection.outlook.com/?url=https%3A%2F%2Flnks.gd%2Fl%2FeyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDEsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMDAzMTguMTg5MjM2OTEiLCJ1cmwiOiJodHRwczovL3d3dy5jZGMuZ292L2Nvcm9uYXZpcnVzLzIwMTktbmNvdi9jb21tdW5pdHkvZ3VpZGFuY2UtYnVzaW5lc3MtcmVzcG9uc2UuaHRtbD91dG1fY29udGVudD0mdXRtX21lZGl1bT1lbWFpbCZ1dG1fbmFtZT0mdXRtX3NvdXJjZT1nb3ZkZWxpdmVyeSZ1dG1fdGVybT0ifQ.lQrGyDaZmkFDqVY4_tipQ8Lb_MFGxpkERgku0eutf_0%2Fbr%2F76270304526-l&data=02%7C01%7Ccarriemay.poniewaz%40zywave.com%7C3c1fba480fa14ae0c17b08d7cb5956fc%7Cbd0c095f5d664273a20964796ae91974%7C0%7C0%7C637201456883243054&sdata=NoYxc5ZmYvuGMyGEMCTv%2FvPaooU375tAHdVwtmHOu4w%3D&reserved=0

Sick Workers Should Stay Home

When sick employees come to work, they can potentially spread their illness
throughout the office. Learn why sick workers should stay home, especially during
the COVID-19 pandemic, by watching the video below.

One infected person can spread
gilmin hours of routine

Marshall & Sterling Insurance will continue to provide you with updates and information regarding important issues. Should you
have specific questions or need more information, please contact us.

Cindy Nichtberger

Human Resources Services Specialist
914-962-1188, x2482
cnichtberger@marshallsterling.com
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https://hr360.wistia.com/medias/4bx8ck2lxf?wvideo=4bx8ck2l
http://www.facebook.com/marshallsterling
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